STELLENBOSCH

STELLENBOSCH « PNIEL « FRANSCHHOEK

MUNICIPALITY « UMASIPALA « MUNISIPALITEIT

(RE-ADVERTISEMENT)
PRINCIPAL TECHNICIAN
ELECTRICAL SERVICES
INFRASTRUCTURE SERVICES
REF: IS/ELS/PDCS/TS/01

Minimum requirements: A relevant National Diploma in Engineering and registration as a Pr Techni Eng e 8 years
or more of relevant experience post registration. (preferably in HV, MV & LV Electricity Distribution Network related
field) e Valid Code B Drivers licence (Shortlisted candidates will be subjected to a Driver Competency test) o
Computer literate (MS Office, MS Projects, Outlook.

Other Requirements: Supervisory skill ¢ Analytical skills ¢ Problem-solving skills ¢ Decision-making skills * Time man-
agement skills » Ability to work under pressure without tolerance of errors ¢ Interpersonal communication skills ©
Contract management Skills «Sound in depth knowledge of HV, MV & LV electricity distribution network infrastruc-
ture plant and equipment ¢ Knowledge of Standards and specifications (NRS, SANS) ¢ Project management skills
* Language proficiency (spoken & written) in at least two of the three official languages of the Western Cape
(English, Xhosa and Afrikaans).

Responsibilities/Duties: Ensure with the implementation and the identification and defining of the immediate, short
and long term objectives / plans associated with the planning, design, construction and services aspects of the
electrical infrastructure o Implement and monitor the planning, installation and maintenance of the Scada system
and report any deviations or irregularities to the Supervisor e Supervise the installation and operation of the quality
of supply systems in in terms of NRS-048 e Responsible for the monitoring of the system and compile reports as per
legal requirements e Report on deviations and irregularities of supply and investigate and recommend remedial
procedures e Manage the correct ufilization, efficient productivity, and opfimum performance of personnel within
the Section e Compile technical reports, monthly / quarterly reports as required and technical specification doc-
uments e Ensure a well-trained, effective, and empowered workforce e Ensure a safe working environment, pro-
mote a healthy workforce and to ensure the safety of electrical operations by adhering fo the Occupational
Health and Safety Act e Implement the department’s communication / reporting strategies aimed at providing
information e Performs specific tasks associated with the operation of vehicles and equipment during electrical
repair and maintenance activities e Assist with any reasonable instruction or task as from time to time given by
direct supervisor e Function within the code of conduct for municipal employees.

Job related enquiries: Mr Mark Benson 021 808 8770

General Enquiries: Ms Lucretia Koegelenberg 021 808 8102 or Ms Evan Williams 021 808 8059 or
Ms Lisa Patience 021 808 8064

Salary: R 473 524.38 - R 614 665.14 Plus benefits

Note: Both the T-grade and post name is subject to re-evaluation and changes will be implemented on receipt of a
T.A.S.K oufcome

Applications, clearly marked and accompanied by a completed official application form of Stellenbosch Municipality, a comprehen-
sive CV, certified copies of qualifications and all documents required in terms of the minimum requirements of the advertisement,
details of contactable referees, must be emailed to Human Resource Management Services at Stellenbosch Municipality at the fol-
lowing email address specifically linked to the above Directorate: infrastructurejobs@stellenbosch.gov.za

Applicants who do not meet all/any minimum requirement(s) of the post, or who fail to submit all required supporting documentation,
will not be considered. Applicants are reminded that submission of an official Stellenbosch Municipality application form is compul-
sory. Application forms are available on the Stellenbosch Municipal website: https://stellenbosch.gov.za

Applications for the above-mentioned vacancy must be submitted via the provided email address only. No hand-delivered or posted
applications will be accepted or considered.

Please note: By applying for this position, candidates consent to verification checks relating to qualifications, criminal records, and
any other relevant screening processes, and must be willing to be subjected to a rigorous evaluation and selection process. Please
note where driver’s licenses are required shortlisted candidates will undergo a driver competency test. Receipt of applications will
not be acknowledged, and supporting documentation submitted will not be returned.

Canvassing with Councillors, any decision-maker, or any member of the Selection Committee is strictly prohibited, and proof thereof
will lead to disqualification.

Closing Date: 11 May 2026

Stellenbosch Municipality is an Equal Opportunity Employer. Candidates from designated groups, including persons with disabilities,
are encouraged to apply. The provisions of the Employment Equity Act will be considered as part of the selection criteria and process.
If you do not receive any feedback within ten (10) weeks after the closing date, please consider your application unsuccessful

For more information on vacancies, visit www.stellenbosch.qov.za.
The Council reserves the right not to make an appointment and further reserves the right to amend, vary or change the remuneration
package attached to the post
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