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(Re-advertisement)
ARTISAN /FOREMAN WATER RETICULATION X 2
ARTISAN / FOREMAN SEWER RETICULATION X 2
WATER & WASTEWATER SERVICES
INFRASTRUCTURE SERVICES
REF: IS/WWS/WWN/SO/22; IS/WWS/WWN/SO/32; IS/WWS/WWN/WN/20 and
IS/WWS/WWN/WM/11

Minimum Requirements: Recognised Trade Test as an Artisan ¢ 3 years’ experience post trade qualification of
which at least 2-years must have been in a supervisory position ¢ Specialised knowledge of water reficulation
and operations ¢ Valid Code C1 with valid PrDP « Computer literacy (MS Office, Internet, Outlook).

Other Requirements: Technical skills « Supervisory skills * Problem-solving skills ¢ Ability to work under pressure
without tolerance for errors « Service delivery orientated ¢ Ability fo communicate in English (essential); profi-
ciency in Afrikaans or isiXhosa will be an added advantage e Communication skills e Interpersonal skills e Ability
to work under pressure with attention to detail e Supervisory skill @ Technical skills e Ability to work under pressure
with aftention to detail.

Responsibilities/Duties: Explain and delegate tasks to subordinate and oversee execution thereof e Resolve de-
fects on the water network, by attending to specific problem areas/complaints received e Maintenance/con-
struction sewer or water infrastructure e Trenching/laying of pipes and backfiling in accordance with engineer-
ing standards and guidelines e Liaise with any relevant Supervisor, colleagues, contractors ¢ Complete relevant
reports as requested by any relevant Supervisor ¢ Completion of fransactional documentation i.e. Timesheets,
log sheets, progress and productivity field reports, requisitions, incident and accident reports, vehicle checklists
and attendance registers e Advise, assist and train subordinates in practical execution of tasks e Ensure a safe
working environment, promote a healthy workforce and to ensure the safety of the community e Arrange for
maintenance of vehicle, machinery and equipment e Responsible for safe storage and condition of vehicle,
equipment and material e Inspect vehicle, heavy duty machines (digger and front end loader) to ensure opti-
mum functioning e All tasks and duties are in line with the approved job description e Ensure that requirements
are coordinated and instructions communicated and understood enabling the efficient execution and com-
pletion of tasks e Ensure that construction are done in accordance with standards associated with quality work-
manship e Assist with any reasonable instruction or task as from time to fime given by any relevant supervisor
ensure a well-trained, effective and empowered workforce e ensure a safe working environment, promote a
healthy workforce and to ensure the safety of the community.

Job related enquiries: Mr. Leandro Hendricks 021 808 8725

General Enquiries: Ms. Lucretia Koegelenberg 021 808 8102 or Ms. Evan Williams 021 808 8059 or
Ms. Lisa Patience 021 808 8064

Salary: R 373 183,94 - R 484 416,53 Plus benefits

Applications, clearly marked and accompanied by the application form, a comprehensive CV, certified copies of
qualifications, licenses and the details of contactable referees, must be emailed to the Human Resource
Management Services at Stellenbosch Municipality at the following email address specifically linked to the above
Directorate: infrastructurejobs@stellenbosch.gov.za

Your application must be completed on an official application form of Stellenbosch Municipality and will not be
considered if not submitted.

Application forms can be found on the Stellenbosch Municipal website https://stellenbosch.gov.za

Applications for the above-mentioned vacancy must be sent via the given email. If not, it will not be considered.
No hand-delivered or posted applications will be considered.

Please note: By applying for this position, the candidate consents to verification checks of qualifications, crim-
inal records and must be willing to be subjected to a rigorous evaluation process. Receipt of applications will
not be acknowledged and no supporting documentation will be returned. Canvassing with Councillors or any
other decision-maker/ member of the Selection Committee, is not permitted and proof thereof will result in
disqualification of your application.

Closing date: 07 October 2026

with the Municipality’s approved Employment Equity Plan (EE Plan) in terms of section 20 of the Employ-
ment Equity Act 55 of 1998. Candidates from the designated groups, especially those with disabilities, are
encouraged to apply. Candidates are encouraged to self-identify their designated group status on the
application form. If you do not hear from us within ten (10) weeks of the closing date, please regard your
application as unsuccessful. For more details on vacancies, visit our website www.stellenbosch.gov.za
The Council reserves the right not to make an appointment and to add/amend/change the salary package.

Stellenbosch Municipality is an Equal Opportunity employer. Appointments will be made in accordance
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