STELLENBOSCH

STELLENBOSCH « PNIEL « FRANSCHHOEK

% MUNICIPALITY « UMASIPALA « MUNISIPALITEIT

CHIEF ENGINEERING TECHNICIAN: PLANNING AND DESIGN
WATER & WASTEWATER SERVICES
INFRASTRUCTURE SERVICES
REF: IS/WWS/WPS/ISP/01

Minimum reguirements: National Diploma in Civil Engineering or B-Tech e Registered as Pr. Techn Eng 10 years
relevant experience post registration e Valid Code B Driver's License « Computer literacy: MS Office.

Other Requirements: In depth knowledge of municipal water and wastewater infrastructure ¢ Proven track record
of Tender document compilation, procurement processes, contract administration and project supervision

» Sound knowledge and understanding of relevant policies and legislation as well as engineering codes ¢ Financial
management/budgeting skills » Supervisory skills » Skilled in planning & implementation of large Engineering Pro-
jects » Proficient communication skills in at least two of the three official languages of the Western Cape (English,
Xhosa and Afrikaans) ¢ Attention to detail while able to work under pressure ¢ Good interpersonal skills ¢ Must be
able to handle high level responsibility ¢ Must be willing to work overtime as and when required ¢ Mathematical
apftitude.

Responsibilities/Duties: Develop a plan for project preparation and or packaging work to ensure the delivery and
implementation of Infrastructure capital and operational projects within the Municipality « Manage and confrols
expenditure against the approved budget allocations « Manage the formulation of specific contracts and tender
documents and confrols contractual obligations « Manage communication between (Internal departments and
Officials) and external (including public, suppliers, contractors and consultants) stakeholders regarding implemen-
tation of Construction Projects ¢ Coordinate with Snr Manager for technical advice to execute and implement
tasks « Complies with all statutory requirements connected with the implementation of projects.

Added advantage: Relevant qualification in Project Management ¢ Relevant experience in Constfruction Man-
agement

Job related enquiries: Mr Paul Joubert 021 808 8240

General Enquiries: Ms Lucretia Koegelenberg 021 808 8102 or Ms Evan Williams 021 808 8059 or
Ms Lisa Patience 021 808 8064

Salary: R 507 732.48 - R 659 008.84 Plus benefits

Note: Both the T-grade and post name is subject to re-evaluation and changes will be implemented on receipt of a
T.A.S.K outcome

Applications, clearly marked and accompanied by an application form of Stellenbosch Municipality, a comprehensive CV,
certified copies of qualifications and the details of contactable referees, must be emailed to the Human Resource
Management Services at Stellenbosch Municipality at the following email address specifically linked to the above
Directorate: infrastructurejobs@stellenbosch.gov.za

Your application must be completed on an official application form of Stellenbosch Municipality and will not be considered
if not submitted. Application forms can be found on the Stellenbosch Municipal website https://stellenbosch.gov.za

Applications for the above-mentioned vacancy must be sent via the given email. If not, it will not be considered. No
hand-delivered or posted applications will be considered.

Please note: By applying for this position, the candidate consents to verification checks of qualifications, criminal records
and must be willing to be subjected to a rigorous evaluation process. Receipt of applications will not be acknowledged and
no supporting documentation will be returned. Canvassing with Councillors or any other decision-maker/ member of the
Selection Committee, is not permitted and proof thereof will result in disqualification of your application

Closing date: 19 May 2025

those with disabilities, are encouraged to apply. The requirements of the Employment Equity Act will be
considered as part of the selection criteria/process. If you do not hear from us within ten (10) weeks of the closing
date, please regard your application as unsuccessful. For more details on vacancies, visit our website
www.stellenbosch.gov.za. The Council reserves the right not to make an appointment and to add/amend/change
the salary package.

. Stellenbosch Municipality is an Equal Opportunity employer. Candidates from the designated groups, including



mailto:infrastructurejobs@stellenbosch.gov.za
https://stellenbosch.gov.za/

