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ARTISAN: PLUMBER
MUNICIPAL BUILDING MAINTENANCE AND FACILITY MANAGEMENT
CORPORATE SERVICES
REF: CS/PMBM/FM/07

Minimum requirements: Grade 10 e Trade Test Certificate in plumbing e 3-years relevant experience e Valid Code B
Driver’s License.

Other Requirements: Ability fo handle plumbing tools and equipment (pipe wrenches, pipe outlets, plungers, etfc.)
e Good physical condition and strength with the ability to work in awkward spaces e Good interpersonal and com-
munication skills ¢ Accuracy and ability fo give aftention to detail e Supervisor skills ¢ Good interpersonal skills e Lan-
guage proficiency in at least two of the three Western official languages (English, Afrikaans, Xhosa) e Identify
problems with plumbing complaints and repair.

Responsibilities/Duties: Install, repair and replace pipes, valves, potable and non-potable water systems, drainage,
basins, fubes, toilets, sinks, taps, urinals and other plumbing fixtures and equipment e Collaborates with confractors,
constfructions workers, pipe fillers in installing and repairing plumbing e Tests plumbing systems for leaks and other
problems e Write up specifications for repair/ replacement of plumbing related equipment/ installations e Perform
inspections of plumbing systems to identify and replace new parts e Oversee assistant e Perform preventative mainte-
nance on fools and equipment e Operate tools and equipment according to safety procedures e Other duties could
include working in other areas of the maintenance section to provide support during absence or shortage of staff in
other trades e Work overtime as and when needed.

Job related enquiries: Mr. Marwaan Hendricks 021 808 8531
General Enquiries: Ms. Evan Williams 021 808 8059 or Ms. Lisa Patience 021 808 8064
Salary: 251 466.85 - R 326 453.47 Plus benefits

Applications, clearly marked and accompanied by an application form of Stellenbosch Municipality, a comprehensive CV,
certified copies of qualifications and the details of contactable referees, must be emailed to the Human Resource
Management Services at Stellenbosch Municipality at the following email address specifically linked to the above
Directorate: corporatejobs@stellenbosch.gov.za

Your application must be completed on an official application form of Stellenbosch Municipality and will not be considered
if not submitted.

Application forms can be found on the Stellenbosch Municipal website https://stellenbosch.gov.za

Applications for the above-mentioned vacancy must be sent via the given email. If not, it will not be considered. No
hand-delivered or posted applications will be considered.

Please note: By applying for this position, the candidate consents to verification checks of qualifications, criminal records
and must be willing to be subjected to a rigorous evaluation process. Receipt of applications will not be acknowledged and
no supporting documentation will be returned. Canvassing with Councillors or any other decision-maker/ member of the
Selection Committee, is not permitted and proof thereof will result in disqualification of your application

Closing date: 17 December 2024

Stellenbosch Municipality is an Equal Opportunity employer. Candidates from the designated groups, including

those with disabilities, are encouraged to apply. The requirements of the Employment Equity Act will be
considered as part of the selection criteria/process. If you do not hear from us within ten (10) weeks of the closing
date, please regard your application as unsuccessful. For more details on vacancies, visit our website
www.stellenbosch.gov.za. The Council reserves the right not to make an appointment and to add/amend/change
the salary package.
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